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JOIN NZEALS TODAY
The New Zealand Educational Administration and Leadership
Society (NZEALS) promotes and supports quality leadership for
learning across all educational sectors. To find out more go to
nzeals.org.nz or to join simply click here. Complete your details
and pay the subscription online, or download a form if you prefer
to make direct debit or cheque payments.
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KA NUI TE MIHI KI A KOUTOU KATOA
NZEALS Otago welcomes you to the south for the biennial New Zealand Educational
Administration and Leadership Society International Leadership Conference with the
theme Leading for Social Justice in Education.
Sub-themes are Leadership for Success; Leadership for Social Justice; Leadership of
High Needs; Schools and Early Childhood Centres.

SPEAKERS:

JOIN NZEALS
TODAY
The New Zealand Educational
Administration and
Leadership Society (NZEALS)
promotes and supports quality
leadership for learning across
all educational sectors. To find
out more go to nzeals.org.nz
or to join simply click here.
Complete your details
and pay the subscription
online, or download a form
if you prefer to make direct
debit or cheque payments.

• Professor Bruce Barnett, Co-director of the International School Leadership
Network project, University of Texas at San Antonio
• Mai Chen, Managing Partner, ChenPalmer Lawyers and Adjunct Professor of Law
at Auckland University
• Associate Professor Ross Notman, New Zealand director of Leadership of
High Needs Schools project, University of Otago
• Dr Chris Sarra, Indigenous Educator, Director of the Stronger Smarter Institute
• Presenters from New Zealand and international researchers from 10 countries
investigating leadership for social justice and high needs schools.
Click here for conference information - just follow the links
Email any queries to Conference Convenor, Ross Notman: ross.notman@otago.ac.nz

WE LOOK FORWARD TO SEEING YOU THERE ■

Extend your NZEALS membership to your colleagues
Institutional Membership is now available to two or more members from the same
institution for a subscription fee of $150 per year for the first member and $100 for each
subsequent member.
Groups may be formed or added to with the permission of the ‘lead member’ - the one
who is charged $150. Current Individual Members may add further members at $100 per
year, and any current Institutional group may add to their number. All Institutional
Membership subscriptions will fall due on the lead member’s subscription date.
For more information please contact Ann Briggs at ann.briggs@ncl.ac.uk ■
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Workplace conflict management:
‘We can’t go over it we can’t go
under it, we have to go through it’
Gaye Greenwood

Our identity,
ethics, relationships
and reputations are
influenced by our
conflict competencies.
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GAYE GREENWOOD

is engaged in doctoral
research about conflict
communication, negotiation
and mediation of workplace
problems in the primary
education sector.
Her research explores
understandings, perceptions
and outcomes of processes
for employment problem
resolution. The study focuses
on the relationships between
processes and outcomes.
The research is a
multi-method study that
involves expert interviews,
narrative case studies and
survey research.
Click here to find out more.

■

NZEALS LEADING LIGHTS

Growing leadership potential

LEADING A HIGH NEED EARLY
CHILDHOOD CENTRE Dr. Ross Notman
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RESEARCH METHODOLOGY

ROSS NOTMAN is Associate

Professor in Education at the
University of Otago, New
Zealand, and director of the
Centre for Educational
Leadership and
Administration. He is the
New Zealand project
director of an international
research study, across 25
countries, into the leadership
practices of successful
school principals, and the
ISLDN study of leadership in
high-needs schools and
centres. Ross’s major
research interests focus on
teacher and school principal
development, particularly in
the field of the personal
dimensions of principalship.
He can be contacted at
ross.notman@otago.ac.nz.

SUCCESS FACTORS AT WARWICK KINDERGARTEN
Social context
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Role of the head teacher in Warwick’s success
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SUMMARY

■
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publication
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ACEL CONFERENCE 2015: IMPRESSIONS
Sylvia Robertson, University of Otago

As part of the SAS Regiment,
Mark Donaldson was deployed
on operations to East Timor,
Afghanistan and Iraq. When
Mark’s unit was hit by an
ambush, nine Australians were
wounded. As the battle raged on,
he deliberately drew enemy fire
to himself so that wounded could
be moved to safety, then ran
80 metres across exposed
ground to rescue a coalition
force interpreter. This complete
disregard for his own safety
displayed exceptional courage.
On 16 January 2009, (then)
Trooper Donaldson was invested
with the Victoria Cross for
Australia, becoming the first
Australian to receive the award
since the Vietnam War.
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The Australian Council for
Educational Leaders (ACEL)
gives access to world
class empirical research
along with the practical
support to achieve excellence
in leadership for the
education sector. The peak
association for educational
leaders, ACEL was founded in
1973 as principals and school

management combined their
passion for quality
administration.

■

The Fathering Project is a University of Western Australiabased non-profit team of professionals whose aim is to help
fathers realise how important they are in a child’s life and to
give them advice on how to encourage their children. Their
work is also aimed at father figures such as grandfathers,
stepfathers, uncles, mentors, youth leaders, teachers, pastors and coaches, knowing that
many children do not have much father contact at all. More and more research is being
conducted on the benefits of an effective father or father figure in a household. Results have
shown that an absent father or father figure in a household leads to an increase in child selfharm, substance abuse and suicide amongst school aged children. ■
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An Indigenous Voice
from the Middle:
Setting the Learning Agenda
David McLeod

LiteracyNZ
In a book on (and titled)
violence in New Zealand,
Jane and James Ritchie
once discussed the cultural
aspects of social justice as
they play out in New
Zealand. within this
discussion, they described
the principles of
whanaungatanga,
manakitanga,
rangitiratanga, kotahitanga,
and wairuatanga.
Click here to read more...
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David McLeod, a Lecturer
at Waiariki Institute of
Technology and Teaching
Fellow of Waikato University,
is an educationalist with a
passion for progressing and
promoting indigenous
approaches to learning and
teaching across learning
domains of Aotearoa
New Zealand. His most
recent interests include
further developing an
understanding of Te Tiriti o
Waitangi perspectives as a
means of promoting social
justice for Ma-ori within
Aotearoa
New Zealand educational
institutions and the position of
Ma-ori learning, teaching and
leadership in English-medium
primary schools.
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Here Huata is referring
to the collective effort
necessary for the success of
the periodical Te Toa Takitini,
but the pe- peha applies
equally in any situation where
the combined efforts of many
are needed to complete a
project. Huata attributes the
pe- peha to Paterangi of
Nga- ti Kahungunu (Ministry
of Education [MoE], 2010, p.44)

■
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NZEALS COUNCIL DIRECTORY
The NZEALS Council is elected by the membership at the biennial NZEALS conference, or co-opted to a
certain portfolio, and reflects the cross-sector nature of the society. Council members hold key portfolios
for the services of NZEALS, and meet bi-monthly by tele-conference to progress strategic work.
Questions or ideas may be directed to any Council members using the contact details below.

NAME

POSITION

SECTOR

EMAIL

JULIETTE HAYES

National President

Secondary

juliette.nzeals@gmail.com

ANNE MALCOLM

National Vice-President

Primary

amalcolm@ponsprim.school.nz

JEREMY KEDIAN

Immediate Past President

Tertiary

kedian@waikato.ac.nz

DOUG MILNE

National Treasurer

Consultant

charliemarmite@xtra.co.nz

ANN BRIGGS

National Secretary

Tertiary

ann.briggs@ncl.ac.uk

ANNETTE SHEEHY

Council Member on Exec

ECE

annette.sheehy@taurangakindergartens.org.nz

MAGGIE OGRAM

Auckland Branch President

Educational Coach

maggie@ospreyconsulting.co.nz

MELANIE TAYLOR

Bay of Plenty Branch President

Primary

principal@goldensands.school.nz

ANDY WALKER

Canterbury Branch President

Tertiary

andy.walker@intueri.co.nz

PIP WELLS

Nelson Branch President

Primary

pip@nelsoncentral.school.nz

MURRAY FLETCHER

Otago Branch President

Educational Coach

fletchermurray4@gmail.com

JASON ELDER

Taranaki Branch President

Primary

jason.elder@norfolk.school.nz

RACHEL MCNAE

Waikato Branch President

Tertiary

r.mcnae@waikato.ac.nz

ANNE LYE

Wellington Branch President

Primary

annel@churtonpark.school.nz

ROSS NOTMAN

Member at Large

Tertiary

ross.notman@otago.ac.nz

CED SIMPSON

Member at Large

ECE/Primary /Secondary

ced.simpson@hrie.net.nz

FIONA MCGRATH

JELPP Editor co-opted to Council

MoE

fgmcgrath1@gmail.com
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